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Introduction: In process of transition or transfer from student role to qualified physician in 

the medical university is one of the high lighted stressful periods. Pressure of work, 

especially in terms of  medical education that student have preparing for beginning  the 

work & doing professional knowledge & skills were have the most stressful. In the other 

manner, the impending graduation and the transition to increased levels of responsibility 

were high lighted as particular stressful periods. Medical student have passed many of 

transition  periods in there graduation time. Transition between physiopathology and 

preclinical, preclinical and clinical training , and clinical training to beginning work. Most 

of new graduate physician because of exposure to new and unknown situation and position 

be involved in stress at the six month of beginning the work. A perceived lack of support 

from the medical school and responsible also appeared  to add the new graduates physician 

stress level. Therefore it is necessary to recognize effects of transition process on the new 

graduate physician and the stressful job experiences in the transition period from student 

role to employment to decrease new graduates stress.  

Methodology: This survey is a descriptive study in which job stress full factors of new 

graduate physician  during transition period has been assessed the date were collected by 

using a questionnaire including 4 section. Target population consisted of all of new 

graduates placed at the end of first six month of work, the sample size was as population 

and consists of 62 peoples and census was used in sampling method. Data analysis was done 

using descriptive statistic (frequency, percent, mean, and std-error). 

Results: The finding of this study indicated that many of new graduate physician in the 

transit period had undesirable supportive stressful factors (61.2%) as well, high level of 

individual(58%)  and caring stressful factors(53.2%). From the supportive stressful factors 

paint of view, not implementation of orientation programs in the first job from the 

responsible with (14.5%) and the chance of partnership in the determines from the 

responsible with (29 %) were the least of supportive stressful factors. From the individual 

stressful factors need to new skills with (40.3%), exposure to the new situation & position 

and responsibilities with (22.6%) reported as the most stressful factors. From the caring 

Stressful factors, caring the patients in the critical position and during patients with (29%) 

and awarding the patients and their family with (22.6%) were the most important caring 

stressful factors. Also in spite of the most of physician (54.8%) had a little management 

stressful factors , the heavy bulk of work with(51.6%) and incongruity between condition of 

work setting and what learned in education course with(22.6%) identified as  highest 

stressful events.  

Discussion & conclusion:  The finding of this study indicated that supportive , individual & 

management factors was the stressful factors of new graduates physician in the first six 

month of work. Therefore explaining and orientation the new educate physician with real 

situations of work setting is necessary.  
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